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Abstract: The purpose of the present study was to investigate the role of teachers' psychological
ownership in their job performance. The research population consisted of all primary school teachers
of Qorve city, numbering 548 people, and a sample size of 225 people was selected from this
population by simple random sampling based on Morgan's table. The research method was
correlational and through structural equation modeling. In order to collect data from Olckers
psychological ownership questionnaire (2011) in the form of seven dimensions (self-achievement,
identity, belonging, accountability, territoriality, authority and responsibility) in fifty-four questions
based on a five-point Likert scale and Hersey & Goldsmith job performance questionnaire. 1981) in
the form of seven dimensions (clarity, ability, support, motivation, evaluation, credibility and
environment) were used in twenty-one questions based on a five-point Likert scale. Cronbach's alpha
and confirmatory factor analysis techniques were used to determine the reliability and validity of the
tool. The results showed the desired reliability and validity of the tool. To analyze the data, structural
equation modeling was used using Lisrel 10.20 software. According to the results of the analysis of
structural equations: the dimensions of psychological ownership of teachers have a positive and
significant effect on teachers' job performance at the level of 0.05, the range of effect of dimensions
of psychological ownership is from 0.31 to 0.57, the largest effect is related to the dimension of
discretion. And the least effect is related to the dimension of self-achievement. The seven dimensions
of teachers' psychological ownership are able to explain 43% of the variance of teachers' job
performance, which has a t (7.09), which indicates the significance of the explained variance of
teachers' job performance by the dimensions of teachers' psychological ownership.

Keywords: Psychological Ownership, Dimensions, Job Performance, Primary School Teachers
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